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Secondary Career Pathway Funding
January 2016

During the 2015-2017 biennium, $8.75 million has been appropriated by the Oregon Legislature to encourage the continued growth of approved Career and Technical Education (CTE) Programs of Study that lead to high wage and high demand occupations. A portion of these funds will be awarded in each of the two school years.  The intent of the legislation is to incentivize districts to provide high quality CTE Programs of Study for students across the state.
Awarding Funds
The allocations are based on students enrolled in the prior school year who earned three or more credits in an approved CTE Program of Study that leads to a high wage and high demand occupation.  Additional funds are allocated for students earning three or more credits if they are also either historically underserved students or have earned an industry-recognized credential.  The awards, made to the school district, will range from $2,000 to $45,000. Funds will be available as soon as January 2016.
Using Funds
Secondary Career Pathways funds may be used only to improve and enhance the program generating the funds.  Decision making about use of funds must include a district and/or school administrator, the CTE teacher from the program, and the CTE Regional Coordinator for that area.
	May be used for:
	May not be used for:

	· Purchasing equipment and supplies

· Professional development

· Release time for curriculum development

· Building infrastructure

· Evaluating program design and student outcomes
· Additional Instructors
	· Supplanting or backfilling district support

· Existing teacher salaries

· Existing equipment and supply budget

· Creation of new programs

· Supporting other programs or initiatives


Explaining “Three Credits”
In order to qualify as a CTE Program of Study and access federal funds, a program must have a minimum of two credits and a maximum of six.  Setting a higher standard than the minimum number of credits was agreed on by lawmakers.  Additionally, research shows:
· Increasing CTE credits increased graduation, attendance, and assessment results.

· Students with higher CTE credits who were not in postsecondary education are more likely to work full-time with a higher median wage.

· Earning three or more CTE credits was second only to 9th grade GPA as the strongest variable affecting high school completion for boys.

Determining High Wage and High Demand:
Using the Oregon Employment Department data, a list of occupations that meet the high wage and high demand definitions was generated.  ODE staff then examined each qualifying CTE Program of Study using program title, courses offered, a standards-to-courses crosswalk, and other artifacts to determine whether the program met the strict definitions.  Additionally, ODE staff discussed this determination with the local CTE Regional Coordinators.  Along with the determination, there was also an opportunity to discuss how the program could qualify in the future.

Distribution of Awards: 
	· There are 652 Secondary CTE Programs of Study in Oregon.

· 283 or 43% of all programs qualify for Career Pathways Funding by having at least one student earning three or more credits in a Program of Study.

· The graph shows the number of qualifying programs by the CTE regions.
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Bringing Programs Up to Standard for Funding Eligibility
Expansion of Program Offerings to 3+ credits
· Expand approval to courses currently taught that would enhance a CTE Program of Study.

· Create and seek approval for new courses that meaningfully enhance the Program of Study.

Improvements in reporting

· Assure that all approved courses taught in a program are listed in the online program description.
· Give students opportunities to earn credit through proficiency in industry standards (i.e. work-based experiences and student leadership experiences).
Improvements in student retention

· Work with students and parents to identify possible career pathways in middle and early high school.
· Communicate the value of CTE programs to students, parents, and school staff.
· Work with counselors to identify opportunities to increase enrollment in CTE Programs of Study.

· Evaluate and modify CTE curriculum, materials, and facilities to improve student engagement and retention.
· Target communication and recruiting toward students who are underrepresented in CTE programs.
For more information, contact Donna Brant at: donna.brant@state.or.us

� NRCCTE 2014 longitudinal report


� WA Workforce Training and Education Coordinating Board 2008 survey


� EdWeek magazine, March 2013
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