
 

Work Sample FAQ: Answers to Frequently 
Asked Questions 

Including content from Essential Skills FAQ 

2. b. May work samples be used to meet the Essential Skills graduation 
requirement be as a part of routine classroom instructional practices, 
including group work, feedback and revision, work outside the classroom, 
etc.? 

The Test Administration Manual (TAM) describes that students using work samples to 

demonstrate proficiency in the Essential Skill(s) must complete their work 

independently with no inappropriate feedback, coaching, or editing suggestions from 

anyone, including teachers, parents, or peers. See Appendix M of the 2012-2013 TAM. 

http://www.ode.state.or.us/wma/teachlearn/testing/admin/2012-13_appendix_m.pdf 

2. c. May students revise a work sample and have it scored again? 

Yes, a student may revise the work sample after it has been completed if the teacher 

believes the student just needs to do a little more work to bring the score up to the 

achievement standard. In the case of a revision, the teacher may only provide feedback 

in the form of the Official State Scoring Guide and/or the Optional Feedback form to 

help the student understand which areas are in need of improvement.  

Except for the use of these forms, no teacher or peer feedback is permitted for work 

samples applied toward the Essential Skills requirement. Teachers may not discuss 

students’ work with them, make any written or oral comments, or point out any specific 

errors or places in the work sample that need attention. See Appendix M of the 2012-

2013 TAM for more information. 
http://www.ode.state.or.us/wma/teachlearn/testing/admin/2012-13_appendix_m.pdf 

2. d.  How many student revisions are allowed for a single work sample? 

This is a local district decision.  For more information, please see question 3.c, above, or 

Appendix K of the 2012-2013 TAM, link provided below. 

http://www.ode.state.or.us/wma/teachlearn/testing/admin/2012-13_appendix_m.pdf 
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2. e. Are students required to take the statewide assessment (OAKS) prior 
to being given opportunities to meet Essential Skills graduation 
requirements via work samples?  

This is determined by local school district policy. ODE does not require the student to 

attempt OAKS prior to completing work samples, or any of the other standardized tests 

currently approved as assessment options for the Essential Skills. 

2. f. Is there a requirement for work samples to be submitted to the state 
for approval?   

No. Work samples fall under the category of local performance assessment and are 

developed, administered, and scored at the local level. Therefore, the responsibility for 

determining if a student has demonstrated proficiency in the Essential Skills using work 

samples rests with local school districts.  

2. g. Can teachers provide glossary definitions for technical terms or 
extremely unique vocabulary in reading work samples? 

Yes, if the word is something that most high school students would not likely know, the 

word may be marked with an asterisk or underlined and a short glossary definition 

provided at the bottom of the page. 

2. h. What is the difference between work samples used to meet the 
annual local performance assessment requirement and those used for 
students meeting the Essential Skills graduation requirements? 

For local performance assessments other than work samples, districts have wide 

latitude in setting the administrative, scoring, and revision guidelines. A work sample is 

a specific kind of local performance assessment that is an approved assessment option 

for the Essential Skills graduation requirement. Essential Skills work samples must be 

administered and scored using the official state scoring guide(s) under strict 

administrative conditions. See Appendix M of the Test Administration Manual for more 

details. 

http://www.ode.state.or.us/wma/teachlearn/testing/admin/2012-13_appendix_m.pdf 

2. i. Is there a limit to the percentage of students that may be allowed to 
demonstrate Essential Skills proficiencies using work samples, at the district 
or building levels? 

There is no limit to the number or percentage of students that may demonstrate 

Essential Skills proficiencies via work sample. Please note that work samples, along 

with the other approved standardized tests, may not be used for federal or state 

accountability purposes. OAKS is the only approved measure to be used for federal or 

state accountability. Please note that ODE will report on the number and percentages of 

how students are meeting the Essential Skills, both at the state and district level. See 

question 4.a for more information. 
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2. j. Is there a minimum score on OAKS that students must achieve in 
order to be able to use work samples to meet the Essential Skills graduation 
requirements? 

There is no minimum score on OAKS that students must achieve in order to use work 

samples or any other approved assessment to meet Essential Skills graduation 

requirements. It’s reasonable to expect students scoring in the “nearly meets” 

categories on OAKS to be likely candidates to demonstrate proficiencies via work 

samples. Districts may choose to develop local policy regarding the specific criteria a 

student must meet in order to be eligible to use work samples for graduation purposes, 

such as requiring a minimum score on OAKS. Please note that ODE will report on the 

number and percentages of how students are meeting the Essential Skills, both at the 

state and district level. See question 4.a for more information. 

 


