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Background 
 
On July 23, 2015, the U.S. Department of Education approved Oregon’s ESEA flexibility waiver renewal 
request for three years through the 2017-2018 school year. In the 2015 renewal, Oregon met the 
condition placed on our waiver the previous year to provide evidence of a statewide approach for how 
teachers and principals set their student learning and growth goals in tested grades and subjects to 
ensure rigor and consistency across the state. Beginning in the 2015-16 school year, as a requirement 
of the ESEA waiver, all districts will begin using Student Growth Percentiles (SGPs) to meet the state 
assessment requirement for Student Learning and Growth (SLG) in grades 4-8 in English/Language arts 
(ELA) and math.   
 
The purpose of evaluation is to promote professional growth and practice to improve outcomes for 
students.  A key feature of Oregon’s evaluation system is the use of multiple measures which provide 
many sources of data and information about an educator’s practice and impact on student growth. 
Evidence from professional practice, professional responsibilities, and student learning and growth are 
combined in the educator’s overall evaluation. 
 
The Oregon Framework for Teacher and Administrator Evaluation and Support Systems  
requires all educators to establish two SLG goals annually as evidence of the educators’ impact on 
student growth. The ESEA waiver requires that teachers and principals in tested grades and subjects 
(grades 4-8, ELA & math) use Category 1 state assessments for one of their SLG goals and measures from 
Category 2 or 1 for their second SLG goal (see Table 1 below for a description of measures in each 
category; specific guidance on how to use these measures follows.) Teachers and administrators in non-
tested grades and subjects may use measures from Category 2 or 1 for their SLG goals. Student Growth 
Percentiles are now used in place of the current Category 1 SLG goal.  
 

Table 1. Categories of Measures for SLG Goals 
Category Types of Measures Guidance 

1 
 

Oregon State Assessments: 

 Smarter Balanced (ELA/math) 
--Student Growth Percentiles (grades 4-8) 

 Extended Assessments
 1 

(ELA/math, grades 4-8) 

Assessments are 
administered 
statewide. 

2 

 Commercially developed assessments  that include pre- and post-
measures 

 Locally developed assessments that include pre- and post-
measures 

 Results from proficiency-based assessment systems 

 Locally-developed collections of evidence, i.e. portfolios of 
student work that include multiple types of performance 

Assessments are 
administered district-
wide or school-wide 
and must meet state 
criteria for valid, 
reliable assessments. 

1
Used by special education teachers who provide instruction in ELA or math for those students who take extended assessments. 

Guidance for Using Student Growth Percentiles  

in Educator Evaluations 

http://www.ode.state.or.us/wma/teachlearn/educatoreffectiveness/oregon-framework--for-eval-and-support-systems.pdf
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Overview of Student Growth Percentiles 
 
Student Growth Percentiles are based on the statewide model for student growth. Oregon’s Growth 
Model measures year-to-year progress of students on the statewide assessments. The model has been 
in place since 2012 and is used in the annual Report Card ratings for districts and schools.   

 Student Growth Percentiles measure growth for individual students by comparing the 
improvement in his or her achievement on Smarter Balanced to that of his or her “academic 
peers” (i.e. those who have similar historical assessment results).  

 Median Student Growth Percentile represents the exact middle of the Student Growth 
Percentile scores for the educator’s students. In other words, half of the educator’s students 
performed above or below the median score.  This video helps explain Student Growth 
Percentiles and what the Median Student Growth Percentiles are about. 

 
Two District Options  
Districts will select one of two Student Growth Percentile options described in Table 2 below. The option 
selected must be applied district-wide. District steps for each option are outlined on pages 5-7.  
 

Table 2. District Student Growth Percentiles Options 
 

Option A Option B 

Educators are not required to set a Category 
1 SLG goal. There is no required goal setting 
process for Category 1. 
 
Educators are required to set one Category 2 
SLG goal using the SLG goal template and 
rate their goal using the SLG scoring rubric . 
 

Educators are required to set one Category 1 SLG 
goal using Smarter Balanced and rate their goal 
using the SLG scoring rubric. 
 
Educators are required to set one Category 2 SLG 
goal using the SLG goal template and rate their 
goal using the SLG scoring rubric . 
 

Student Growth Percentiles are used 
exclusively to determine the Category 1 SLG 
rating.   

Educators’ SLG goal rating is then compared with 
their Median Student Growth Percentile rating to 
determine their final Category 1 SLG rating. 

 
How are Median Student Growth Percentiles used in summative evaluations? 

Districts use the Median Student Growth Percentile to determine the educator’s Category 1 SLG rating.  
This rating is then combined with the educator’s Category 2 SLG goal rating to identify the educator’s 
performance level on the X-axis in the Oregon Matrix.  The overall summative performance level and 
professional growth plan are determined where the X-axis (SLG) and the Y-axis (Professional Practice 
and Professional Responsibilities) intersect on the matrix. 

 

Which educators must use Median Student Growth Percentiles in their evaluations?   

This applies only to teachers and principals in tested grades and subjects (grades 4-8, ELA/math). 
Educators who are responsible for both subjects are only required to use Median Student Growth 
Percentiles for one subject area.  

The use of Median Student Growth Percentiles is only required when two consecutive years of 
statewide assessment results are available. Therefore, Median Student Growth Percentiles are only 
required for grades 4-8 and not for grade 3 and grade 11 because there is no data in the preceding 

http://www.ode.state.or.us/search/page/?id=3797
http://www.ode.state.or.us/search/page/?id=3797
http://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=4&cad=rja&uact=8&ved=0CDMQtwIwAw&url=http://www.youtube.com/watch?v=6e_j9QwjVWk&ei=uISAVLDzIJCGigKO6oHIDA&usg=AFQjCNG9JE0CjAHvB0E1OivUvtoz_JS2dA&sig2=P47VFGe9M-YS7dRFyaeM7Q
http://www.ode.state.or.us/wma/teachlearn/educatoreffectiveness/oregon-matrix-model-for-educator-evaluation.docx
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grades. Educators for whom Median Student Growth Percentiles are not available must use other 
measures that are valid, reliable, and comparable across the school or district (Category 2 measures).  

When must districts begin using Median Student Growth Percentiles in educator evaluations? 

Beginning in the 2015-16 school year, all districts must use Median Student Growth Percentiles in 
educator evaluations as described in this guidance.  Districts will first receive their Student Growth 
Percentile data in August 2016 following the 2015-16 Smarter Balanced assessment administration.  
 
What processes should districts have in place? 

Before using Student Growth Percentiles, districts are advised to have a collaborative team of teachers, 
administrators, and association representatives work collaboratively to choose between Options A and 
B, then establish a process for using Median Student Growth Percentiles across the district.  It is 
suggested that districts select their option and establish the following processes in fall 2015.  ODE will 
provide guidance, resources, and examples.   
 

 Teacher of Record. The district should have a process for defining which educators are responsible 
for content covered by Smarter Balanced assessments in grades 4-8 for ELA and math. 

 

 Number of Students (n size). Districts are required to use Median Student Growth Percentiles for 
educators who have at least 20 students with individual Student Growth Percentile data.  ELA and 
math teachers in grades 4-8 who fall below 20 students must use other measures that are valid, 
reliable, and comparable across the school or district (Category 2 measures).  
 
For 2015-16 evaluations, two years of data will be used. In the future, districts are encouraged to 
pool data across three years to strengthen the results and allow for the inclusion of more educators 
who do not meet the minimum n size of 20 students in a single summative evaluation year. 
 

 Class Roster. Districts must create a class roster for each educator for whom Median Student 
Growth Percentiles will be used and have a clear procedure for educators to verify their rosters by 
May 1st.  Roster verification ensures that the appropriate students are included in the Median 
Student Growth Percentile rating.  Districts must use the state’s existing definition of “full academic 
year” that has been used in the State Report Card to determine which students’ data are included 
in the rating.  Full academic year refers to a student with consecutive enrollment in a school or 
district for more than one-half of the instructional days prior to the first school day in May. 
ODE will provide examples of class roster tools and verification processes for districts. 
 
For teachers in grades 4-5, all students who take the Smarter Balanced assessment in either ELA or 
math would be included in their roster. For grades 6-8, all students within a particular course who 
take the Smarter Balanced assessment would be included in the roster. Course selection should be 
based on the largest possible group of students instructed by the teacher. This means that if a 
teacher has more than one section of the same course, students in all sections of that course would 
be pooled to create the roster. For principals, all students in a particular grade who take the Smarter 
Balanced assessment would be used to create a roster.  
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What are state and district responsibilities for the 2015-16 school year? 

The table below highlights key responsibilities for ODE and all school districts to implement Student 
Growth Percentiles in the educator evaluation process.  
 

2015-16 SY ODE Responsibilities District Responsibilities 

Fall 2015  Provide districts state criteria for 
determining Median Student Growth 
Percentiles (see Table 3 on page 5 in this 
guidance).  

 Provide districts with communications 
and guidance. 

 Select Option A or Option B to be used 
district-wide. 

 Establish a process for determining the 
teacher of record. 

 Create class rosters and establish a roster 
verification process. 

2015-16 School 
Year 

 Provide districts with professional 
development and technical support. 

 Provide training in the district to 
educators, evaluators, and coordinating 
staff. 

February - June 
2016 

 Administer Smarter Balanced Assessment   Administer Smarter Balanced Assessment 
 Educators verify class rosters. 

Summer 2016 
 

 Calculate Student Growth Percentiles for 
all students. 

 Send districts Student Growth Percentiles 
and Smarter Balanced achievement data 
in August. 

 Receive Student Growth Percentiles and 
Smarter Balanced results from ODE. 

Fall 2016  Provide guidance and support to 
districts. 

 Determine the Median Student Growth 
Percentile ratings using the state criteria. 

 Incorporate median Student Growth 
Percentile ratings into educator 
summative evaluations. 

 

 

The following section (pages 5-8) outlines the district steps for Student Growth 

Percentiles Option A and Option B.  
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Option A: This option uses the Median Student Growth Percentiles exclusively to determine the 

Category 1 SLG rating.  

 
District Steps for Option A: 
Fall 1. Districts determine which educators are required to use Median Student Growth Percentiles and 

create the educators’ class rosters for teachers and principals in grades 4-8, ELA/math.  
 

2. Educators set a Category 2 SLG goal following the SLG goal setting template.  (They do not set a 
Category 1SLG goal.) 

Spring 
 

3. By May 1
st

, educators verify their class roster through a district-determined process. 

Summer/ 
Fall 
 

4. Districts receive Student Growth Percentiles from ODE in August following the spring test 
administration. 
 

5. Using the Student Growth Percentiles data from ODE, districts determine the Median Student 
Growth Percentiles for the educator’s class roster as follows: 

a. Rank the students’ scores in the class roster from highest to lowest. 
b. Locate the middle score (median) in the range to find the Median Student Growth 

Percentile. 

• If the educator has an even number of students, average the two middle scores. 
c. Using the state criteria in Table 3 below identify the corresponding Median Student 

Growth Percentile Category 1 SLG rating (1-4).   
 

6. The educator and evaluator use the X-axis table (see Table 4) to determine the educator’s SLG 
performance level for the Oregon Matrix based on the Median Student Growth Percentile and 
Category 2 SLG goal ratings. 

 
  
 
 Table 3:  State Median Student Growth Percentile Criteria  
 

This table is used to determine how an educator’s Median Student Growth Percentiles translates into a 
Category 1 SLG rating.  Example: Median Student Growth Percentiles at the 55th percentile = Category 1 
SLG rating of 3 
 

 Percentiles 

Median Student Growth 
Percentile Criteria 

 

1 to 34 
 

35 to 49 
 

50 to 64 
 

65
 
to 99 

 

Category 1 SLG Rating 1 2 3 4 

Interpretation Low growth 
Below average 

growth 
Above average 

growth 
High growth 

 

  

http://www.ode.state.or.us/wma/teachlearn/educatoreffectiveness/oregon-matrix-model-for-educator-evaluation.docx
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Table 4: Oregon Matrix X-Axis Performance Levels 
 
The educator and evaluator use the Median Student Growth Percentile (Category 1 SLG) rating (1-4) and 
the Category 2 SLG goal rating (1-4) in this table to determine how the two ratings translate into the SLG 
performance level on the X-axis in the Oregon Matrix.  
 

Level 4 Level 3 Level 2 Level 1 

Each goal scores: 
 4 and 4 

Any of these combinations of 
scores on the two goals: 
 3 and 3 
 3 and 4 
 4 and 2 
 

Any of these combinations of 
scores on the two goals: 
 2 and 2 
 2 and 3 
 3 and 1 
 4 and 1 

Any of these combinations of 
scores on the two goals: 
 1 and 1 
 1 and 2 

 

http://www.ode.state.or.us/wma/teachlearn/educatoreffectiveness/oregon-matrix-model-for-educator-evaluation.docx
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Option B: This option requires educators to set an SLG goal using Smarter Balanced and rate their 

goal using the state SLG scoring rubric. The educator’s SLG goal rating is then compared with the Median 

Student Growth Percentile rating to determine the final Category 1 SLG rating. 

Steps for Option B: 
Fall 1. Districts determine which educators are required to use median Student Growth Percentiles and 

create the educators’ class rosters for teachers and principals in grades 4-8, ELA/math. 
 

2. Educators set two goals: Category 1 SLG goal and Category 2 SLG goal following the SLG goal 
setting template.   

Spring 
 

3. By May 1
st

, educators verify their class roster through a district-determined process. 

Summer/ 
Fall 
 

4. Districts receive Student Growth Percentiles from ODE in August following the spring test 

administration. 

 
5. Using the Student Growth Percentiles data from ODE, districts determine the Median Student 

Growth Percentiles for the educator’s class roster as follows: 

a. Rank the students’ scores in the class roster from highest to lowest. 

b. Locate the middle score (median) in the range to find the Median Student Growth 

Percentile. 

• If the educator has an even number of students, average the two middle scores. 

c. Using the state criteria in Table 3 above identify the corresponding Median Student 

Growth Percentile Category 1 SLG rating (1-4).   

 
6. Using the state assessment results, the educator and evaluator score the Category 1 SLG goal 

using the state SLG Goal Scoring Rubric. 
 

7. The evaluator uses the decision matrix in Table 5 below to compare the educator’s Category 1 SLG 
goal rating with the Median Student Growth Percentile rating to determine the combined 
Category 1 SLG rating (X- and Y-axes intersect). 
 

8. The educator and evaluator use the X-axis table (see Table 4) to determine the educator’s SLG 
performance level for the Oregon Matrix based on the Median Student Growth Percentile and 
Category 2 SLG goal ratings. 
 

9. If the ratings differ by more than two, use the inquiry process below to determine the final rating. 

 
Table 5:  Decision Table for Combined SLG Category 1 Rating 

This table is used to compare the educator’s SLG rating with the Median Student Growth Percentile 
rating to determine the combined Category 1 SLG rating. 

 
Median 
Student 
Growth 

Percentile 
(MSGP) 
Rating 

 

4 3 
(SLG inquiry) 

3 or 4 
(SLG inquiry) 

4 4 

3 2 or 3 
(SLG inquiry) 

3 3 4 

2 2 2 3 3 
(MSGP inquiry) 

1 1 2 2 
(MSGP inquiry) 

2 or 3 
(MSGP inquiry) 

  1 2 3 4 

  SLG Goal Rating 

http://www.ode.state.or.us/wma/teachlearn/educatoreffectiveness/slgg-guidance.doc
http://www.ode.state.or.us/wma/teachlearn/educatoreffectiveness/oregon-matrix-model-for-educator-evaluation.docx
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Option B cont. 
 

Option B Inquiry Process 
When the Median Student Growth Percentile and SLG ratings differ by more than two, a collaborative 
inquiry process is followed. The evaluator then determines the final rating.  
 
Student Learning and Growth Inquiry: 
In order to determine an educator’s combined Category 1 SLG rating, the following must be initiated by 
the evaluator. With the educator: 

 Collaboratively examine the student growth data shown on statewide assessments compared to 
data from the Median Student Growth Percentile to evaluate the rigor and attainability of the 
SLG goals set at the beginning of the year. 

 Collaboratively examine whether the SLG goals adequately provided tiered or differentiated 
goals from the baseline data. 

 Collaboratively examine and take into consideration context and whether any special 
circumstances exist for the students or classroom as a whole that may have impacted the SLG 
goal rating. 

 Collaboratively examine any available student data that can help to establish a clearer picture of 
growth.  

 
Student Growth Percentile Inquiry: 
In order to determine an educator’s combined Category 1 SLG rating, the following must be initiated by 
the evaluator. With the educator: 

 Collaboratively examine the student growth data shown on statewide assessments compared to 
data from the Median Student Growth Percentile to evaluate the rigor and attainability of the 
SLG goals set at the beginning of the year. 

 Collaboratively examine whether the SLG goals adequately provide tiered or differentiated goals 
for students from the baseline data. 

 Collaboratively examine and take into consideration context and whether any special 
circumstances exist for the students, classroom, or school as a whole that may have impacted 
the median Student Growth Percentile rating. 

 Collaboratively examine any available student data that can help establish a clearer picture of 
growth. 
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Evaluation Cycle 
 
When will ODE provide Student Growth Percentile and Smarter Balanced assessment data to districts 
and how will that impact the evaluation cycle? 
 
Oregon receives assessment results from the Smarter Balanced Assessment Consortium (SBAC) as 
scoring is completed in the summer following the spring administration of the state assessments.   
 
Evaluations are typically finalized between March and May.  However, since Smarter Balanced results 
and Student Growth Percentiles will not be available until the summer following that school year, the 
district will need to consider different approaches to address this timing issue. See examples on the 
following page. 

 
Whatever approach is chosen by the district, district leaders should work collaboratively with their 
educators to select or design an approach that works best for their local context and that is clearly 
communicated to their educators at the beginning of the year. Districts must provide training to 
educators and evaluators/supervisors and coordinating staff. 
 
The following evaluation cycle timelines are provided as suggestions and guidance only. Districts should 
work with their local bargaining associations to address the local context and needs of the district. 
 

Fall to Fall Evaluation Cycle  

Includes state assessment results of the previous spring with the current year’s evaluation. 
 

Timeline District Activities 

August 
 District receives Smarter Balanced assessment results and Student Growth Percentiles  

and calculates the Median Student Growth Percentiles. 

September-

October 

 Educator and evaluator meet to review data, complete summative evaluation from 

previous year, and set professional growth goals/plan for current school year 

 Additional supports, if needed, can begin at this time.  

September - 

February 

 Educator and evaluator begin gathering evidence via observation and other multiple 

measures for the current evaluation cycle. Supports continue for educator as needed.  

February 

 Educator and evaluator meet for mid-year review on goal progress and formative 

evaluation of evidence gathered thus far.  

 Evaluator makes a decision on contract renewal or extensions based on the fall evaluation 

and evidence gathered during the current evaluation cycle.  

March 
 Educator receives contract or non-renewal notice for coming year.  
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Spring to Spring Evaluation Cycle  

Uses the current year’s state assessment results by providing the final summative evaluation rating in 
the late summer or early fall.  Conduct a preliminary summative evaluation in the spring using 
professional practice, professional responsibilities, and Category 2 SLG goals. 

 

Timeline 
District Activities 

March-May 

 Educator and evaluator conduct preliminary summative evaluation - review all available 

data, including professional practice/professional responsibilities ratings and Category 2 

SLG goal ratings.  

 Educator and evaluator set professional growth goals/plan for the next school year.  

August 
 District receives Smarter Balanced assessment results and Student Growth Percentiles 

and calculates median Student Growth Percentiles. 

September-

October 

 Educator and evaluator complete the summative evaluation incorporating the median 

Student Growth Percentile rating. 

 Educator and evaluator adjust professional growth goals/plans if needed.  

September - 

February 

 Educator and evaluator begin gathering evidence via observation and other multiple 

measures for the current evaluation cycle. Supports for educator continues as needed. 

February 

 Educator and evaluator meet for mid-year review on goal progress and formative 

evaluation of evidence gathered thus far.  

 Evaluator makes a decision on contract renewal or extensions based on the fall 

evaluation and evidence gathered during the current evaluation cycle. 

March 
 Educator receives contract or non-renewal notice for coming year. 
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