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SUBMISSION INFORMATION 
Electronic Submission:   

The Oregon Department of Education strongly prefers to receive a district’s FY 2013 SIG application 

electronically. The application should be sent as a Microsoft Word document, not as a PDF. 

 

The district should submit its FY 2013 application to elisa.rodriguez@state.or.us. 

 

The cover page must be signed by the superintendent, or school board chairperson. It can be electronically 

signed and submitted with the application, or the district may submit a paper copy of the cover page signed by 

the district superintendent to the address listed below under “Paper Submission.” 

Paper Submission: 

If a district is not able to submit its application electronically, it may submit the original and two copies of its 

SIG application to the following address: 
 

 Elisa Rodriguez 

 Oregon Department of Education 

 255 Capitol St NE 

 Salem, OR 97310 

 

Due to potential delays in government processing of mail sent through the U.S. Postal Service, districts are 

encouraged to use alternate carriers for paper submissions. 

Application Deadline 

Applications are due on or before February 15, 2014. 

 

For Further Information 

If you have any questions, please contact Jesse Parsons at (503) 947-5602 or by e-mail at 

jesse.parsons@state.or.us. 

mailto:elisa.rodriguez@state.or.us
mailto:jesse.parsons@state.or.us
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APPLICATION COVER SHEET 

SCHOOL IMPROVEMENT GRANTS 

 

Legal Name of Applicant: 

Reynolds School District 

 

Glenfair Elementary 

Applicant’s Mailing Address: 

1204 NE 201
st
 Avenue 

Fairview, OR 97204 

District Contact for the School Improvement Grant 

 

Name: Chris Russo 

 

Position and Office: Chief Academic Officer 

 

Contact’s Mailing Address: 1204 NE 201
st
 Avenue, Fairview, OR 97024 

 

 

 

 

Telephone: 503-661-7200 

 

Fax: 509-669-6732 

 

Email address: crusso@rsd7.net 

District Superintendent (Printed Name): 

Linda Florence 

Telephone: 

 

Signature of the District Superintendent: 

 

X 

Date: 

 

 

The district agrees to comply with all requirements applicable to the School Improvement Grants program, including the 

assurances contained herein and the conditions that apply to any waivers that the State and/or District receives through 

this application. 
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DISTRICT APPLICATION REQUIREMENTS 

 

 

A. SCHOOLS TO BE SERVED: A district must include the following information with respect to the 

schools it will serve with a School Improvement Grant. 

A district must identify each school that it is applying to serve and that it commits to serve, and the district must 

identify the model that it will use in each school as applicable. Enter school information in the table below. 

 

SCHOOL 
NAME 

NCES ID # STATE 

SCHOOL ID # 

INTERVENTION: 
Select Turnaround, Restart, 

Closure or Transformation 

Glenfair 4110520 946 Transformation 
 

  

B. DESCRIPTIVE INFORMATION: A district must include the following information in its application 

for a School Improvement Grant. 

(B1) For each 2013-14 SIG eligible school, that the district commits to serve, the district must demonstrate that 

the district has analyzed the needs of each school, such as instructional programs, school leadership and school 

infrastructure, and selected interventions for each school aligned to the needs each school has identified. 

 

 The district must do a needs assessment by re-assessing the 34 Comprehensive Achievement Plan 

(CAP) Indicators within Indistar for each school for which it is applying. Each school’s School 

Appraisal Team Report with its prescribed interventions and its CAP within Indistar will all be 

reviewed for additional background information to help the reviewers understand more fully where 

the school is at in its improvement process. 

 

 For prescribed interventions that were deeper diagnostic in nature and that the school has already 

completed, please describe the results. Such diagnostic interventions include the Surveys of Enacted 

Curriculum (SEC), the School Time Analysis Tool, the Leadership for Equity and Assessment 

Development (LEAD) Tool, the Professional Learning Community (PLC) rubric, the School 

Turnarounds Actions and Results Turnaround Leader Actions Table, etc. 

 

The LEA has analyzed teacher surveys, conducted teacher interviews and used diagnostic tools to determine 

appropriate recommendations in moving forward with this SIG application. Over the past five months, our 

findings demonstrate a principal retirement and a subsequent interim principal replacement at Glenfair 

Elementary has concerned the teaching staff. The new leadership is making concerted efforts to support the 

intended outcomes for student learning as reflected in the CAP, which demonstrates limited or no development 

across the key indicators. As of Fall 2013, 26% of the teaching staff has been reassigned or voluntarily 

transferred and new highly qualified teaching staff are on board trying to reestablish an effective learning 

community.     
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Upon implementation, SIG initiatives will provide additional supports and accountability in the areas of growth 

included in the CAP indicators. The LEA has traditionally had an experienced principal supporting Glenfair to 

achieve satisfactory academic gains. Recently, the community of Glenfair has experienced significant 

demographic changes raising the poverty level significantly to 92% Free and Reduced as reported in January, 

2014. These demographic shifts coincide with downward trends in student achievement.    

In addition to a newly hired Transformational Principal at the school, a full-time Glenfair SIG Administrator 

will be hired to provide additional supports in teacher evaluation and growing professional capacities for 

teachers and staff. A SIG Assistant Principal will be hired for teacher evaluation and student support services. A 

SIG Instruction Specialist will be hired to provide targeted opportunities for growing teachers’ professional 

capacities. The SIG Program Administrator will coach the Transformational Principal and SIG Assistant 

Principal as well as SIG Administrator and SIG Instruction Specialist in data analysis as well as create a 

calendar that schedules opportunities for teacher learning intended to impact student instruction as informed by 

the disaggregated data sets.  

The Glenfair SIG Administrator will be responsible for analyzing data sets and establishing the calendar of 

teacher evaluation that will include pre and post teacher conferences that are directly aligned to students’ 

growth goals. In addition, the Transformational Principal and SIG Assistant Principal commit to strengthening 

relationships with new families, the community and educational partnerships.  

(B2) Describe why the LEA chose the specific SIG model for each school for which it is applying. What 

information from the needs assessment caused the LEA to select the model indicated in the table above for each 

school? 

 

The LEA has chosen the Transformation Model for this application because it embodies the recommendations 

made by the Superintendent from her appointment in Summer 2012. In the last 8 months, the LEA has 

strategically removed, reassigned or evaluated out teaching personnel, replacing them with highly qualified 

educators to align the school to meet the District wide goals and initiatives. The LEA also provides Glenfair 

support in professional development for teachers and principal to assist in school wide teacher evaluation and 

assistance needed to insure upward trends in student achievement. The LEA is aware of the continued changing 

demographics and is strategically planning for targeted supports that will be greatly enhanced through the SIG 

application in collaboration with the Glenfair community. 

 

Glenfair’s CAP demonstrates a consistent level of limited or no implementation. This application process will 

create systematic changes to support the school community in moving toward full implementation. The Glenfair 

Transformation Team is implementing a RTI model that continuously informs current stakeholders of the high 

needs of the student population. Glenfair is collaborating with all school patrons to create a school wide vision 

and mission statement that includes more targeted culturally and linguistically specific parent involvement. The 

Transformation Team is cultivating educational partnerships to support after school academic enrichment 

opportunities for students and families such as Reading Results, Education Northwest and SUN.  

 

As mentioned in the CAP, professional development opportunities are in place for this current year. Yet for 

subsequent years, strategic planning will be necessary to develop scheduling, staff assignments, PLCs and data 

teams to support teachers in growing professional capacities to integrate the use of the disaggregation of student 

data. 

 

The SIG will put processes in place previously absent due to recent transitions in leadership but which are now 

being addressed under current district leadership with intention and focus. 
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(B3) The district must ensure for each 2013-14 SIG eligible school, that it commits to serve all of the State and 

local funds it would receive in the absence of the school improvement funds and that those resources are aligned 

with the interventions. Please describe how State and local funds will be used to support the interventions as 

related to the selected SIG model chosen for each school. 

 

All SIG funding will be used in accordance to the SIG narrative, budget design and grant compliance. 

Currently, Glenfair Elementary has outlined in its CAP the combination of funding provided to support tasks 

and activities to impact overall student achievement. These opportunities include: LEA provided instructional 

coaches, state coaches, extended day and summer PD for teachers. Additional planned supports incorporate 

vertical and horizontal curriculum alignment in literacy; inclusive school culture; culturally and linguistically 

relevant family engagement and data analysis. In addition to these supports, Playworks will assist in nurturing 

school climate by providing students opportunities to grow social and emotional skills during recess and other 

out of class time.  

 

The Transformational Principal at Glenfair will be supported with extensive professional development in the 

areas of: teaching and learning, data analysis, teacher evaluation, instructional development, personnel 

management, budgeting, family/community engagement and student management. Additional supports will 

include a state coach, participation in LEA administrative meetings, targeted collaboration with SIG 

Administrator to establish benchmarks and further supports through LEA mentorship coach.  

 

The LEA is committed to implementing the budget plan informed and designed by the needs assessment 

analysis. All SIG funding will be expended in accordance with the SIG narrative and budget design to meet the 

school needs assessment. Additionally, the LEA commits to support each of the rigorous interventions 

mentioned in the school CAP in accordance with the installation of the transformation model.  

 

(B4) The district must describe actions it has taken, or will take, to: 

 Determine its capacity to provide adequate resources and related support to each 2013-14 SIG eligible 

school identified in the district’s application in order to implement, fully and effectively, the required 

activities of the school intervention model it has selected; 

  

The LEA requests funding to install a SIG funded Program Administrator who will provide oversight, reporting 

and regular professional development for the building SIG Administrator, Transformational Principal, SIG 

Assistant Principal and SIG Instruction Specialist. The SIG Program Administrator will directly report to the 

Chief Academic Officer, the Academic Unit (AU) and the District Cabinet when appropriate.  

 

While the LEA SIG Program Administrator has oversight, calibration and collaboration across all three SIG 

eligible schools across the LEA, this application aims to provide targeted support for the building 

transformational leaders in the form of a building level SIG Administrator at Alder Elementary. The SIG 

Administrator will collaborate with the Transformational Principal to establish benchmarks and grow 

professional capacities in: data analysis, educational theories for teaching and learning, matrix and tools to 

measure effective program implementation, budget and finance, guidance for evaluation, operational flexibility 

and guidance on teacher effectiveness.  

 

Transformational Administrator evaluations will be conducted by the LEA and encompass the entirety of the 

responsibilities listed in this application as measured by student learning outcomes.  

 

As informed by the current structure, the LEA recommends additional resources to maximize professional 

capacity. In collaboration with building and district stakeholders, the Transformational Principal will advertise 

and hire a highly qualified SIG Assistant Principal. The SIG AP will share in the vision for transforming the 
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school and other administrative duties to execute CAP indicators at the school to meet or exceed the set 

expectations from the CAP and projected student outcomes monitored weekly to LEA structures. 

 

With school community input, the Transformational Principal will advertise and hire a full time SIG Instruction 

Specialist to support the academic vision and provide data driven, high quality, job-embedded professional 

development to teachers and staff that is aligned to the CAP in strengthening and growing teachers’ professional 

capacities as outlined in the LEA Teacher Evaluation tool (TEVAL). The SIG Instruction Specialist will not 

have evaluative or supervisory duties over building teachers. 

  

The primary responsibilities of all of the SIG funded personnel will be to build and nurture a culture of 

professional trust and researched based best practice. Informed by data sets, there will be increased frequency of 

teacher evaluations. Yet the transformational process will actively engage pedagogical dialogue with teachers. 

The process will also avail teachers and staff of materials and resources to strengthen their professional 

capacities. Expected outcomes will include regular acknowledgements and celebrations of grade strand teams, 

teachers, and student successes to insure high morale within the rigorous expectation of transformational model.  

 

(B5) Design and implement interventions consistent with the final requirements of the turnaround model, restart 

model, school closure, or transformation model; 

 

As recommended by the Federal guidance, the Transformational Principal will be provided autonomy to hire 

educators; reward educators who generate student data based outcomes; provide intentional professional 

development to teachers and staff; and direct personal professional leadership capacities from targeted supports 

provided by LEA and SIG Administrator.  

 

Vertical and horizontal curriculum alignment will be designed and structured through the use of data analysis 

informing student opportunities for closing achievement gaps. This design will include the collaboration of all 

stakeholders at Glenfair Elementary. Formative and summative data will be strategically reviewed to inform 

necessary professional development for teachers, accommodations to content embedded literacy, structures for 

ELD, supports for SPED, and overall achievement, growth within sub-groups.  

 

Glenfair currently has a full staff of highly qualified teachers. Glenfair will add to the leadership team a 

Transformational Principal, a full-time SIG Administrator, SIG Assistant Principal and a SIG Instruction 

Specialist. The LEA will provide oversight support via the SIG Program Administrator.  

 

The District has been proactive to install a full-day kindergarten at Glenfair in 2013-14. The calendar committee 

that includes teacher representation has proposed a year-round academic schedule. The District is accepting 

community feedback for a projected 2015-16 implementation. In addition, Glenfair Elementary is investing in 

Reading Results, SUN and after school academic enrichment programming, as well as maintaining qualitative 

measures for overall school culture to include family, community and educational partnerships.  

 

(B6) Recruit, screen, and select external providers, if applicable, to ensure their quality; 

 

The LEA is selecting the Transformational Model. The LEA is not selecting either a CMO or EMO as defined 

in Federal Guidance sections C-2 and C-3. Therefore, the recruitment or selection processes for the external 

providers is not applicable 

 

(B8) Modify its practices or policies, if necessary, to enable its schools to implement the interventions 

fully and effectively; and 

 

The LEA insured wide stakeholder support in application for this process. The LEA will integrate the collective 
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recommendations to include extending learning and instructional time as suggested within this SIG application 

and the current CAP. The LEA is negotiating with the Reynolds Education Association to incorporate a 

Memorandum of Understanding into the current collective bargaining agreement that would clarify teacher 

participation specific to extended day responsibilities from voluntary to mandatory at Glenfair Elementary.  

 

The LEA is advised to provide the Transformational Principal of Glenfair autonomy in decision making, hiring 

and leadership processes that include targeted professional development and services to SPED and ELD sub-

groups. In return, monetary incentives are proposed for administrators upon demonstration of increased student 

learning outcomes as defined by federal guidance for student achievement.  

 

In collaboration with the Reynolds Education Association (REA) the following recommendation is provided as 

incentive to reward and enhance teacher performance using the TEVAL as designed between teacher and 

administrators. Teachers whose students meet expected achievement and growth outcomes, as defined both by 

the State and the TEVAL instrument, will have the choice of technology, school equipment and/or professional 

development to underscore the teacher’s commitment within the transformational model.  

 

(B9) Sustain the reforms after the funding period ends. 

 

As noted, over the last 8 months the LEA has established the framework for conducting transformation at 

Glenfair Elementary that will be accelerated by the SIG investment. As a result, the LEA is undertaking the 

development of structures and systems that will be sustained upon the conclusion of the funding period. In fall 

2013, the LEA hired a full-time grant writer. This individual will collaborate with SIG Transformational Teams 

to pursue resources that will sustain the professional development and other related investments incorporated 

within this application.    

 

To share leadership, the LEA plans to broker parent and community involvement in decision making processes 

to uphold and invigorate the SIG generated school culture and enhanced level of expectations. To mitigate the 

reduction in SIG funded staff, the LEA commits to collapsing the SIG Program Administrator into another high 

need school within the District as well as incorporate the SIG AP into the General Fund. The SIG Instruction 

Specialist will be blended into the building teaching pool. Meanwhile, the LEA commits to mentoring protégés 

to assume instructional coaching roles that continue to provide job embedded professional development that 

align with the fully implemented SIG goals and measurements.   

 

Qualitative and quantitative data sets developed by the SIG process will continue to drive decisions and the use 

of CCSS across content areas. In addition, the LEA commits to providing flexible schedules for teacher PD to 

include the option for summer collaborative planning. The LEA will continue to nurture external partnerships 

such as SUN, Reading Results, Playworks and other culturally specific community partnerships to provide 

extended day student academic enrichment activities at Glenfair. Teachers will be incentivized through job 

embedded professional development and through LEA tuition based reimbursements. Each of the 

transformational elements are accounted for within the year-round academic calendar currently under 

consideration for adoption in 2015-16.   

 

 

(B10) The district must include a timeline delineating the steps it will take to implement the selected 

intervention in each 2013-14 SIG eligible school identified in the district’s application. 

 

The LEA will use Glenfair CAP to guide the decision making processes that impact the recommendations 

within this SIG application. The LEA will integrate all mentioned resources within the proposed timeline here.  

April, 2014: Submit SIG application 

May, 2014: Advertise for SIG Program Administrator, Glenfair Transformational Principal, SIG Assistant 
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Principal, SIG Administrator, SIG Instruction Specialist.  

June, 2014: Interview and hire transformational personnel above, SIG transformational team to assess and build 

partnerships and begin to calendar transition process.   

July, 2014: New Transformational Team assumes school leadership, data and CAP analysis, calendar teacher 

professional development, budget, recruit new highly qualified teachers as needed.  

August, 2014: Target professional development for teachers and staff, engage parent and community 

involvement, train new teachers and staff.  

Sept., 2014 – May, 2015: Follow CAP and budget cycles, regular evaluation of teachers and staff using TEVAL 

system, prioritize and target professional development, conduct student academic enrichment extensions.  

June, 2015: Celebrate student, teacher and school community successes.  

July/August, 2015: Summer academic enrichments for students, educator conferences and professional 

development. Install year-round student calendar. 

Sept., 2015 – May, 2016: Regular evaluation of teachers and staff using TEVAL system, data driven 

professional development, teaching and learning professional development, parent involvement in building 

decision.  

June, 2016: Celebrate student, teacher and school community successes.  

July/August, 2016: Summer academic enrichments for students, educator conferences and professional 

development.  

Sept., 2016 – May, 2017: Regular evaluation of teachers and staff using TEVAL system, data driven 

professional development, teaching and learning professional development, parent involvement in building 

decision. 

June, 2017: Celebrate student, teacher and community successes.      

 

 

(B11) The district must describe how it will monitor each 2013-14 SIG eligible school that receives 

school improvement funds including: 

 

The Superintendent holds high expectations for District and building administrative staff. Currently each fall, 

building principals present disaggregated student data by sub-group from the previous year to the LEA Board in 

conjunction with their school improvement plans to the proposed corrective actions for the upcoming year. 

Transformational Principals will conduct this task while accountable to the elevated expectations as outlined 

within this SIG application.  

 

Twice yearly, there is an extensive collection of data that is fully aligned with Superintendent goals via the 

currently established Mid-Year Performance Review and End Year Performance Review. The student 

performance at Alder is reviewed through these reports relying heavily upon student data disaggregated by sub-

populations using ODE reporting to the growth model.   

 

In addition, the LEA establishes annual goals for student achievement as measured by Oregon State assessments 

(OAKS/Smarter Balance) in both reading/language arts and mathematics that are consistent with the school’s 

growth targets as reported on the school’s annual report card.  

 

 Measuring progress on the leading indicators as defined in the final requirements. 

 

The LEA is committed to conducting data driven decision making processes for planning, teaching and 

learning. Within the weekly late start calendar, there is targeted teacher professional development in the core 

content areas, RTI, targeted supports to all sub-groups, supplemented with professional development for school 

leadership. In addition to the current structure, the SIG Team will recommend continuous embedded 

professional development. The Transformational Principal is responsible to report the calendar, topics and 

outcomes of the weekly staff development sessions to the LEA. 
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(B12) As appropriate, the district must consult with relevant stakeholders regarding the district’s 

application and implementation of school improvement models in its 2013-14 SIG eligible schools as 

applicable. 

 

Opportunities for input have been solicited from local community stakeholders including: The Reynolds School 

Board, District Administration, State Coaches, the REA President, and culturally relevant community based 

organizations as well as local teachers and staff. Going forward, the implementation of the SIG will be 

stewarded through a collaborative process that generate needs assessments with building transformational 

teams, consultation with building site councils, reports to and policy actions driven by the district Academic 

Unit and Cabinet when appropriate.    

 

 

(B13) If the district selects the turnaround or transformation model for any of its 2013-14 SIG eligible 

schools, the district must submit a letter signed by the superintendent agreeing to the job search 

requirements regarding replacing the principal (see Appendix A for a sample letter), and must submit a 

letter from the union or association in support of the SIG requirements associated with the selected model 

(see Appendix B for a sample letter). 
 

C. BUDGET: A district must include a budget that indicates the amount of school improvement funds 

the district will use each year in each 2013-14 SIG eligible school it commits to serve. 

The district must provide a budget that indicates the amount of school improvement funds the district will use 

each year to: 

 Implement the selected model in each 2013-14 SIG eligible school it commits to serve; and, 

 Conduct district-level activities designed to support implementation of the selected school intervention 

models in the district’s 2013-14 SIG eligible schools. 

Fill in the Table below and submit a copy of the Budget Template for each school for which the district is 

applying (see LEA Appendix C for the budget template). The budget template aligns the SIG requirements with 

the 34 CAP Indicators. Each SIG requirement must be present in the budget as it will be the starting point for 

the school’s improvement plan (CAP) for the 2014-15 school year. If funds other than SIG funds will be used 

for a SIG requirement, indicate the source of funds in the budget template. If the district expects a school will 

meet one or more SIG requirements without any associated costs (from SIG funds or other funds), or will not 

expend any funds on a particular requirement during Year 1, indicate as much on the budget template on an 

expenditure line with a cost of zero. All SIG requirements, as listed on the indicator sheet of the budget 

template, must appear on the expenditure sheet of the budget template. 

 

Note:  A district’s budget should cover three years of full implementation and be of sufficient size and scope 

to implement the selected school intervention model in each 2013-14 SIG eligible school the district commits 

to serve.  Any funding for activities during the pre-implementation period must be included in the first year of 

the district’s three-year budget plan. 

 

A district’s budget for each year may not exceed the number of 2013-14 SIG eligible schools it commits to 

serve multiplied by $2,000,000 (not to exceed $6,000,000 per school over three years). 

Note:  A district’s budget should cover three years of full implementation and be of sufficient size and scope 

to implement the selected school intervention model in each Tier I and Tier II school the district commits to 

serve.  Any funding for activities during the pre-implementation period must be included in the first year of 

the district’s three-year budget plan. 

 

A district’s budget for each year may not exceed the number of Tier I, Tier II, and Tier III schools it commits 

to serve multiplied by $2,000,000 (not to exceed $6,000,000 per school over three years). 
 

Example: 

DISTRICT BUDGET 

 Year 1 Budget 

Year 2 Budget Year 3 Budget Three-Year Total 

 
Pre-implementation 

Year 1 - Full 

Implementation 
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School #1 $57,000 $460,000 $325,000 $300,000 $1,142,000 

School #2 $25,500 $490,500 $346,500 $195,000 $1,057,500 

School #3 $83,250 $765,750 $460,000 $275,000 $1,584,000 

District-level Activities $25,000 $25,000 $25,000 $75,000 

Total Budget $1,907,000 $1,156,500 $795,000 $3,858,500 

 

Reynolds School District BUDGET 

 Year 1 Budget 

Year 2 Budget Year 3 Budget Three-Year Total 

 
Pre-implementation 

Year 1 - Full 

Implementation 

Glenfair Elementary 100,000 583,941 580,511 596,138 1,760,590 

      

      

District Indirect 4.16% 4.16% 4.16% 4.16% 

Total Budget 583,941 580,511 596,138 1,760,590 

 

 

D. ASSURANCES: A district must include the following assurances in its application for a School 

Improvement Grant. 

By submitting this application, the district assures that it will do the following (check each box): 

 

 Ensure that each 2013-14 SIG eligible school that it commits to serve receives all of the State and local 

funds it would receive in the absence of the school improvement funds and that those resources are 

aligned with the interventions; 
 

 Modify its practices or policies, if necessary, to enable it to implement the interventions fully and 

effectively; 
 

 Use its School Improvement Grant to design and implement fully and effectively interventions in each 

2013-14 SIG eligible school that the district commits to serve consistent with the SIG final requirements 

(see LEA Appendix D); 
 

 Establish annual goals for student achievement on the State’s assessments in both reading/language arts 

and mathematics and measure progress on the leading indicators in section III of the final requirements 

in order to monitor each 2013-14 SIG eligible school that it serves with school improvement funds; 

 

 Include in its contract or agreement terms and provisions to hold a charter operator, charter management 

organization, or education management organization accountable for complying with the final 

requirements (if it implements a restart model in a 2013-14 SIG eligible school); 

 

 Monitor and evaluate the actions a school has taken, as outlined in the approved SIG application, to 

recruit, select and provide oversight to external providers to ensure their quality; 

 

 Monitor and evaluate the actions schools have taken, as outlined in the approved SIG application, to 

sustain the reforms after the funding period ends and that it will provide technical assistance to schools 

on how they can sustain progress in the absence of SIG funding; and, 
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 Report to the SEA the school-level data required under section III of the SIG final requirements (see 

LEA Appendix D). 

E. WAIVERS: A district must indicate if it intends to implement the following waiver, if applicable. 

The district must check the following waiver if the district will implement it in any of its schools.  If the district 

does not intend to implement the waiver with respect to each applicable school, the district must indicate for 

which schools it will implement the waiver. 

 

 Implementing a school-wide program in a 2013-14 SIG eligible school that does not meet the 40 percent 

poverty eligibility threshold. 

 

[If the district checks the above box, and is applying on behalf of more than one school, please specify for 

which school(s) it will implement the waiver here.] 
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A complete application includes: 

 Completely fill out cover sheet with superintendent’s signature. 

 Part A of application: Fill in the Schools to be Served table. 

Part B of application: 

 Complete self-assessment of 34 Comprehensive Achievement Indicators within Indistar. 

 For the Transformation and Turnaround Models only, submit a letter of support from the 

Superintendent regarding hiring a turnaround principal. 

 Respond to Part B, numbers one through six. 

 For the Transformation and Turnaround Models only, number six includes a letter 

of support from the Association regarding support for the SIG requirements. 

Part C of application: 

 Fill in the District Budget table. 

 Submit a budget for each school by completing a separate SIG Budget Template for each 

school. 

 Part D: Check the assurance boxes. 

 Part E: Check the waiver box, if applicable and specify for which school(s), if necessary. 

 


