Career-Related Learning Standards Collection of Evidence

Annotation

CAM Area: Human Resources

Type of Work: Collection of work related to goal of being a police officer

Overall Score: 2 (Meets Standard)

Comments (i.e., where evidence is found and quality of evidence):

Personal Management

Location of evidence: Personal Statement, CRLE Work-Based Evaluation, CRLS Document, Reflection on Internship, Internship Performance Evaluation, Letters of Recommendation

· Personal Statement – The student describes the process of working in a law enforcement environment and highlights her career aspirations.  She shows evidence of personal management by maintaining regular attendance at all Explorer Program meetings and trainings and completing all assigned tasks.

· CRLE Work-Based Evaluation – The student was given “meets standard” and “exceeds standard” for personal management on this performance evaluation. 
· CRLS Document – The student demonstrates ability to maintain regular attendance and be on time for meetings and scheduled events. She also demonstrates the ability to organize and complete work.
· Reflection on Internship and Internship Performance Evaluation – The student demonstrates personal management by completing all tasks assigned to her during her internship (e.g., ride-alongs with law enforcement officers, assisting with departmental training and community events).  She explained that she acted appropriately during situations while on patrol. The student meets standards of quality in the workplace and received a positive performance evaluation from her supervisor.

· Letters of Recommendation – The student’s supervisor states that the student always acts in a professional manner, exerts herself toward excellence, and completes assigned tasks without delay.

Problem Solving

Location of evidence:  Personal Statement, CRLE Work-Based Evaluation, CRLS Document, Reflection on Internship, Internship Performance Evaluation

· Personal Statement – The student explains she has shown problem-solving skills in the Explorers Program by thinking through better ways to handle training scenarios in areas such as building searches and suspect handling.

· CRLE Work-Based Evaluation – The student was given “meets standard” and “exceeds standard” for problem solving on this performance evaluation.

· CRLS Document – The student demonstrates problem-solving skills in class and identifies safer approaches to solving problems.

· Reflection on Internship and Internship Performance Evaluation – The student shows problem-solving skills by identifying problems within the Explorer Program and collaborating with others to fix the problems. The ability to plan, carry out a course of action, and assess results is well demonstrated in both the student’s career exploration and in training and ride-along experiences. In the recounting of an incident, the student explains how training allowed her to remain calm and collaborate with a police officer to handcuff a suspect. The student’s ability to assess the situation and remain attentive to the police officer’s requests for assistance shows the ability to solve a problem that requires a high level of teamwork and communication. The student received a positive performance evaluation from her supervisor.

Communication

Location of evidence: Personal Statement, CRLE Work-Based Evaluation, Mock Interview Evaluation, CRLS Document, Reflection on Internship, Internship Performance Evaluation, Letters of Recommendation, CAM Writing Sample, CIM Writing and Speech Evaluations 
· Personal Statement – The student explains she has shown communication skills while working with others in the Explorer Program and officers in dangerous situations. She practices key verbal and non-verbal communication techniques and the proper protocol for communicating with the dispatcher on the police radio.

· CRLE Work-Based Evaluation and Mock Interview Evaluation – The student was given “exceeds standard” for communication on the work-based performance evaluation and on communication aspects of the mock interview evaluation.

· CRLS Document – The student completed CIM speech requirements and CIM writing samples.

· Reflection on Internship and Internship Performance Evaluation – The student used communication skills while working with the general public during investigations, people in the Explorer Program, and staff at outside agencies. The student received a positive performance evaluation from her supervisor.

· Letters of Recommendation – The student’s letters of recommendation praise the student’s ability to listen and articulate ideas in a work situation.

· CAM Writing Sample – The student uses traditional and technological methods to locate and convey information about a career as a police officer. 

· CIM Writing and Speech Evaluations – The student received positive scores on the CIM writing and speech evaluations.  

Teamwork

Location of evidence: Personal Statement, Teamwork Skills Evaluation Form, CRLE Work-Based Evaluation, CRLS Document, Reflection on Internship, Internship Performance Evaluation

· Personal Statement – The student explains she has shown teamwork skills by working with others in the Explorer Program, full-time officers, Reserve Officers, and municipal court staff. 

· Teamwork Skills Evaluation Form – She was evaluated by her supervisor and given a rating of “advanced” for teamwork skills (i.e., cooperation, shared responsibility, and conflict management) for her participation in department training, special events, traffic control duties, department meetings, and community services.

· CRLE Work-Based Evaluation – The student was given “exceeds standard” for teamwork on this performance evaluation.
· CRLS Document – The student demonstrates the ability to work very well with others.

· Reflection on Internship and Internship Performance Evaluation – The student provides evidence of the ability to identify and assume roles within a team. She works closely with other Explorer Program youths, full-time police officers, reserve officers, and municipal court staff and reflects positively on these experiences. She explains that she worked in a team during building searches, handcuffing, and firearms training. She understands how to work productively with others and understands the importance of teamwork skills in dangerous situations. The student received a positive performance evaluation from her supervisor.

Employment Foundations

Location of evidence: Personal Statement, CRLE Work-Based Evaluation, CRLS Document, Reflection on Internship, Internship Performance Evaluation, CAM Work Sample 

· Personal Statement – The student explains she has shown employment foundations by following all commands given to her by her supervisors and by complying with all police department policies. She also explains her career goals and the classes and actions taken to pursue those goals. 

· CRLE Work-Based Evaluation – The student was given “exceeds standard” for employment foundations on this performance evaluation.

· CRLS Document – The student developed a career report, which involved in-depth research on careers in law enforcement.

· Reflection on Internship and Internship Performance Evaluation – The student explains that she applied prior knowledge, experience, and training during her internship experiences. She follows health, safety, and ethical practices and demonstrates appearance appropriate for the workplace. The student received a positive performance evaluation from her supervisor.

· CAM Work Sample – The student describes the numerous tasks and activities she was involved in during her experience at the Coburg Police Department. She shows her ability to apply academic knowledge and skills that are important to her future career goal.

· CAM Writing Sample – The student demonstrates knowledge of the law enforcement field and how work moves through this system.

Career Development

Location of evidence:  Personal Statement, CRLE Work-Based Evaluation, CRLS Document, Resume, Application, Reflection on Internship, Internship Performance Evaluation, Letters of Recommendation, Job Shadows
· Personal Statement – The student explains she has shown career development in her CAM work sample, CAM writing sample, internship, as well as in other police-related experiences. She explains her interest in the law enforcement field and describes a comprehensive series of steps needed to reach her career aspirations.

· CRLE Work-Based Evaluation – The student was given  “exceeds standard” for career development on this performance evaluation.

· CRLS Document – The student discussed career aspirations and steps to achieve goals with her supervisor. 
· Resume and Application – The student utilizes job-seeking skills by writing a resume, completing applications, and participating in interviews as shown in the collection of evidence.  
· Reflection on Internship and Internship Performance Evaluation – The student explains she developed a plan for her future and participated in internship activities that will help her reach her goal of becoming a police officer. The student received a positive performance evaluation from her supervisor.
· Letters of Recommendation – The student’s supervisor states that the student is well- suited to a career in law enforcement based on character, capability, and maturity. 
· CAM Writing Sample – The student thoroughly researches careers and educational options in the law enforcement field.
· Job Shadows – The student shows evidence of post-high school planning through personal research of law enforcement careers during Job Shadow experiences at the FBI Field Office and Coburg Police Department. The student explains that these experiences confirmed her interest in a law enforcement career.
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