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Is your district ready and committed to adopt a Response to Intervention (RTI) model to assist you in providing high-quality instruction and intervention matched to student need, monitoring progress to make decisions about changes in instruction and applying student response data to important education decisions such as the identification of learning disabilities?  This checklist is provided to assist in answering that question.  

Key systemic areas addressed through the checklist are:

· Leadership/Commitment
· Teaming

· Curriculum

· Screening

	District Name: ___________________________________   Date: _______________
Primary Contact for Learning Disabled (LD) Identification Issues:
____________________________________   __________    ____________________
Name/Title/Signature
Phone

  E-mail

	Staff Completing the Checklist:

____________________________________   ________________________________
Name/Title/Signature
Name/Title/Signature
____________________________________   ________________________________
Name/Title/Signature
Name/Title/Signature
____________________________________   ________________________________
Name/Title/Signature
Name/Title/Signature


	Leadership
	Established
	Willing to Implement
	No

	District level support at the highest levels, including agreement to adopt an RTI model and allocate required resources
	
	
	

	Understanding of and commitment to a long term change process (3 or more years)
	
	
	

	Long term commitment of resources (staff, time and materials) for screening, assessment, and interventions
	
	
	

	District leadership team with basic knowledge of the research relative to RTI and the desire to learn more
	
	
	

	Expertise at the district level with respect to research based practices for academics and behavior
	
	
	


	Narrative:  For “Established” items documented in the space below include specific information related to the involvement of the school board, central office administrators, principals, CIP goals, days dedicated to professional development, and team meeting time.  (Use additional space as necessary.)



	Narrative:  For “Willing to Implement” items, describe current conditions that would support change in each area.  (Use additional space as necessary.)




	Teaming
	Established
	Willing to Implement
	No

	Use of collaborative teaming (general and special education) at both the district and school levels
	
	
	

	Principal leadership and staff (general and special education) willing to participate at each school
	
	
	

	General education, special education, and compensatory programs work together at both the district and school levels
	
	
	


	Narrative: For “Established” items documented in the space below include specific information related to teaming structures currently in place at the district and school levels and specific initiatives that involve collaboration between general education, special education and compensatory programs.  (Use additional space as necessary.)



	Narrative:  For “Willing to Implement” items, describe current conditions that would support change in each area.  (Use additional space as necessary.)




	Curriculum
	Established
	Willing to Implement
	No

	Use of a research validated core reading program across elementary schools
	
	
	

	Use of, or ability to acquire evidence-based intervention materials
	
	
	

	Capacity to provide ongoing training and support to ensure fidelity of implementation
	
	
	


	Narrative:  For “Established” items documented in the space below list the core reading program(s) adopted by the district, any supplemental intervention materials currently in use, and systems in place to provide training related to their implementation.  (Use additional space as necessary.)



	Narrative:  For “Willing to Implement” items, describe current conditions that would support change in each area.  Include possible options for funding additional curricular materials that may be necessary.  (Use additional space as necessary.)




	Screening
	Established
	Willing to Implement
	No

	School-wide structures in place to facilitate systematic review of and programming to enhance student performance (examples: EBS, PBS, or EBIS)*
	
	
	

	Established student level data collection and management system that is tied to the content (example: DIBELS, AIMSweb™)*
	
	
	

	Capacity to implement progress monitoring
	
	
	


	Narrative:  For “Established” items in the space below describe the data collection and management system used by the district, including details about the current progress monitoring system and calendar.  (Use additional space as necessary.)



	Narrative:  For “Willing to Implement” items, describe current conditions that would support change in each area.  (Use additional space as necessary.)




*Examples:

EBS=Effective Behavioral Support

PBS= Positive Behavioral Support

EBIS= Effective Behavioral and Instructional Support

DIBELS= Dynamic Indicators of Basic Early Literacy Skills
	Summary Statement (check one):
_____  Yes, after review of our responses on the completed Readiness Checklist, our district is applying to be included in the OrRTI Guided Development Project.  We understand this is a commitment to implement an RTI model for LD eligibility within the timeline provided through this project.
_____  After review of our responses on the completed Readiness Checklist, our district is moving ahead with implementation of the Response to Intervention approach to LD Identification.  While we are not applying to be part of the OrRTI Guided Development Project, we understand that implementation of the RTI model will be a focus of audits included as part of the Systems Performance Review & Improvement (SPR&I) process.  
_____  No, After review of our responses on the completed Readiness Checklist, our district has identified system requirements which need to be in place before we adopt the Response to Intervention approach to LD Identification.

Superintendent Signature
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Director of Special Education Signature
Date
Principal Signature (required for each elementary principal)
Date
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Date
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